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DEPARTMENT STORES SIGN
WITH DRIVERS, LOCAL 544

LOCAL 131 IS TDconns. Powers. Leader *;lery Drivers
AT AGREEMENT Charter Arrives |

Young- Qumlan. Thomas,
{ HNIN A
WITH OWNERS Donaldsons in Contract | A« geo e new
ee——— ; emp]m'ers signed an agreement with General Drivers |
Laundry, Cleaning Drivers | Union No. 544 cove ring wages and working condltmn\s of

arrives long

awaited charter for bak-

ery drivers is here and in

t:e h;q",d‘ of ?ffici_Fls of

- the inneapolis eam-
Win Wage Boosts and | 3] drivers, helpers, and platform men employed in these
Get Seniority establishments. The agreement comes after almost a
month of negotiating with department store owners and
|their representatives. Contracts signed Wednesday provide
almost the identical wages and working conditions de-|

;W(lﬂﬂ WORKERS
'UNION SIGN WITH
EXCELSIOR FIRM

Agreement Calls for New
Wage Scale, Working
Condutlons

Wednesday, Dec. 9, Minneapolis department stm'oi

sters Joint Council. This
splendid news means that
the organization of Min- ||
neapolis bakery drivers
will no longer be delayed.

Contract Provides a New |

All Work M k i
Setup Among All orkers Make Gains as

Local 1859 Gets

Drivers manded by the union in the original agreement submitted || During the past few Contract
to department store bosses. months hundredsof || = — —~
The agreement recently The new contract will cover ap-b——ee o bread, pie and cake driv- Local 1859, Wood Workers
Sig‘n(’d between Local ]3]. proximately 250 workers em-|did victory te General Drivers ers have inquired about a || Union, scored a very real and im-
Laundry ar_ld Dry Cleaning |ployed in the various down town | Union. uvnion for their craft. The || portant victory last week when
Drivers Union ,and 1aundry |stores. It provided a minimum| It was evident from the begin- || official name for the new | they compelled the American Ex-
1 and d!'y cleaning f‘mployf‘rs;‘wago at 50 cents per hour with | ning of the negotiations that the || local will be Bakery, | celsior company to sign & union
4 contains wages and_workmg the scale ranging as high as 65 | Citizens Alliance and other labor || Cracker, Pie and Yeast | agreement covering wages and
provisions ne\‘.erAenJoyed DY | cents per hour for some classifica- | hating employer’s organizations || Drivers Union, Local 289. || working conditions of all workers
4 workers in this industry be={tions. The contract f'smblisheFEWﬂ‘P prepared to have their say | employed by that firm. Seniority
b fore. : ; seniority in all stores and pro-|in the final settiement of the con- | o e | was established and a 44 hour
5; i {*tter}t}on is Called 10 pro- vides & 48 hour week with time | troversy. *CO&] Workel‘s Al‘e | week was put into effect.
¥ visions in the contract cover-|g,4 one-half for overtime. | The signing of this contract, | Set to Get Back Rates: of pay range from 50
" ing minimum rates of pay The signing of this agreement | however, definitely indicates that | P F B | cents for unskilled workers to 60
3 for all drivers in the laundry | mars the first time that workers | the power of the Citizens A]Iianoo: ay es mmx for the skilled. The over-
@ and cleaning industry. The |;; g industry have ever been |is broken in Minneapolis. ! et

victory secured by Local 131
by the signing of this agree-
ment brings about such a

unionized and

agreement. The conclusion of the

covered by an|

Stores that are a party to the

| agreement are: Donaldson’s, Pow-

| Committee Notified to Make |
Adjustments at
Once

nm: rate is set at time and one
half for all time worker in excess

{ of eight hours in one day or 44

; \ ‘ : ‘

3 g . - inegotiations between union offi- | er’s, Dayton’s, The Leader, Young- | ' hours in one week. Double time
4 sw'eep{ng’phange dm WAages | cials and department store repre- | Quinlan Co. and John W. Thomas | e S e s O g will be paid for Sundays and holi-
; and working conditions iIn|.entstives means another splen-| Co. te Monday meeting of thelg,.,

this industry that the laun-|

dry and cleaning contract is
here printed in full.
THE AGREEMENT

This agreement made and en- |

Relief Department Issues New
| Schedule of Relief Allowance

tered into by and between Laun-
dry and Dry Cleaning Drivers’
Union, Local 131, second party, |
sometimes hereinafter referred to |
as the “union,” and Employers |
Compliance Committee, first party, {
on behalf of such employers en-;
gaged in the dry cleaning, laundry ‘

l

Meals and Lodging
Department of Public Welfare
Division of Relief
607 Third 8

Ave. S,
Minneapolis, Minn.

Single Men to Gel More for,

MILK

|  Milk allowances will automat
ically increase, being figured on
| the basis of 10 per cent of the
| above allowances.

{ LODGING ALLOWANCES-

| SINGLE MEN
|

Coal Workers section was not well
attended owing to the fact that
extreme cold weather extended
through Monday which
tated many drivers working long
after meeting time.

Discussion during the session de
veloped the fact that the principal

grievance of coal workers, who re- |
a new agree- |

| cently came under
| ment, was owing to the fact that
{ back pay, due under the contract,
| has not been received by the men.

i This agreement marks the first
time that the American Excelsior
company has entered into a union
contract with any workers organi-
zation. The agreement, which is
printed below, is almost a model
for union contracts.

| WORKING AGREEMENT
The American Excelsior Co.,
| and the Furniture Workers’ Local
No. 1859 agrees to be
hnnnn h\ the Yr\”n\\"lnfl terms and
and

necessi- |

| l nion

i

: v R @ : g : ¥ " | i . S S+ provisions covering wages
and linen supply business in the BULLETIN NO. 157 ]'(“i:m"z :n““al“(‘f‘.\ 1:01‘ }“ﬁh | The ‘( (M]. Employers Compli- ! conditions in the above named
i f Mi lis, Minesota, as December 1, 1936 men have been increased from|ance Committee was contacted | :
city o nneapolis, esota, 21 Ok S5 S5 San dans . . | plant
N To the Staff: $1.05 per week to $1.40 per week, | Tyesday morning by union offi- :
are represented by them, evi >0 davw \ e ARTICLE 1
§ denced by a list thereof markedj The following schedule of al-|°F =U¢ 2 g L ‘Tm]s‘ who insisted that prompt The embléyer & ety ot 6 o
: exhibit “A” and attached hereto.|lowances will be effective Decem- 3"":“_' ‘T]tkh? ot | settlement of all }‘?“k pay \“NNF My fyon . ttg' ‘ . en-
(Continued on psge 2) | ber 2, 1936: SINGLE MEN : be made by the various companies, ,r ”“f‘ any con ’m% 01. lm eement
| Groosrien — Food Sehedole Meal ticket allowances for sin-|It is expected that this particular | With his employees individually or
IMPORTANT NOTICE || o bt : gle men have been increased as|grievance will be adjusted before “‘.‘”“vm'f'y which in any way con-
At the last regular 2 Wks. 4 Wks. | gon1ows: | the holidays. | fliets with the terms and provisions
{ meeting of the Independ- I 1,—1 Agu:t $5.30 $10.60 Breakfast increased from hh" P— | of this agreement.
| 2—2 Adults 8.50 17.00 " ARTICLE
1e'nht TNCkDo“;l: 3held | 3—3 Adults and . l:'\r". i i3 15¢ t ’CaSket Workers to There ha‘l”}:ﬂ (lmln 1lr\imit\ list
rsd ember 3, an || e < inner increased from 15¢ to . o ere shall t ority lis
au:sn:e);;t o?csl per head 1 Child 11.20 22,40 99, Continue the Fight |t an of the employees in the
4—2 Adults and Mans tmatashas In 3 - — above named plant. The oldest
was voted on all members 2 Childr 14.25 28.50 1}"“(‘, st ot g (“”0“ i Minneapolis casket companies . ”p oty :
f the Independent Truck 3 (aloren s =8.901 are all in accordance with action employee from the standpoint of
o .. S . 5—2 Adults s g . oo continue {o be shut down yb the | soyvie g - .
O ti 5—2 Adults and of the Board of Public Welfare, | . service shall have first preference
“G‘e“ y md i 8 Children 20.35 40.70 in special session on December 1 strike called by Local 1859, Wood on the job. In reducing the person-
nion stewards are in- 7—2 Adults and el et : " | Workers Union, over three weeks |nel bhecause of lack of wor
structed to collect the as- “ 5 Child 2290 45.80| 0% | ago mh v s g -
. 5 ildren 22.¢ o, - > other legitimat ‘ause, last
sessment along thlé the || . o sdults and 4 I\eo:»‘? f\f;{lg(‘)\' e | Workers in local casket plants o "“‘:‘-"\'»q p«"f"l‘l\:,, :::.« ﬁ:_‘:
December dues. very 5 Childre 0f K 53.10 e 2 ] b who are all members of Wood | 1 1ai : sattirni \
be £ thi . K 6 Children 26,55 13,10 man laid off. In returning men to
member of this section 1s 9.0 Aduls's | Workers Union have been working | ... e 3
bligated t th sl 2 Adults and ‘ S l d work when the personnel is in-
obliga . o pay the 7 Children 80.85 61.70 Semorlty ett (4 under slave conditions and for | peased. the last man laid off shall
a”l'?‘u:;en > ised will be 10-—2 Adults and ¢ At the Werner CO- very low wages for the past few |p. iha first man returned to the
R % SIS W 8 Children 34.30  68.60 years are determined to improve | jo} The seniority list drawn and
used to defray the cost of 11—9 LI ) SR Wer | their condition Sefere returning to 1% ., Yenionity tist drawn an¢
A . 1—2 Adults and Seniority grievances at the Wer b ore returning to | 4.cepted by the union shall be the
sending a committee to 9 Childy .2 = . Transporation Co.. which have | work pted by the union shall be th
Woshington, D, Cotovon: 1|, , 3 Cilen $5.90  71.00 [ner Transporntion Oo, whish have | WESR o o bt bovn i | P81 Ofisial sentority list. This
» . . o . .— 8 & 8 ' ) - 2 ag ary Y M
fer with public officials in || 12 Adults and been accumulating for some time, | Several meetings have been held | ,ygvides the oldest man from the
d P WPA 10 Childr. 39.95 79.90 | were adjusted Monday in a meet- | between union officials and casket standpoint of service shall be al-
4 re%‘;w‘lco'::!‘e‘:::‘ 13—2 Adults and ing between union representatives | employers. No agreement has been lowed t6 work forty ,:“m. hm.”.q
i oy 3 11 Childr. 43.46 86.90 | and officials of the Werner Co. reached as yet. (Continued on page 2)

Make Minneapolis a Union Town
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W00D WORKERS
UNION SIGN WITH
EXCELSIOR FIRM

(Continued from page 1)
week before other workers
Where this

hall affest the operation of

each
ure emploved agree
ment ¢
the above plant, the management
of the above plant and the Union
Committee shall meet at an ap-|
pointed date to straighten out the
difficulties,
ARTICLE 111

The regular work week shall be
from Monday morning through
Saturday noon. Each week to con-
gist of 6% days of eight (8) hours
each day from 8 a. m. to 12 a. m.
and from 1 p. m. to 5 p. m. each
day excepting Saturday which
ghall be from B a. m, to 12 noon.
Pime and one-half shall be paid
on work done in excess of eight
(8) hours in any one day or four
(4) hours on Saturday and or
forty-four (44) hours in any one
week, If time is lost during the
week, it ean be made up by oper-
ating full eight (8) hours on Sat-
urday if the men desire it. It is
agreed and understood by the em-
ployers and the Furniture Work-
ers’ Loeal Union No. 1859 that
eight (B) hours constitutes a day’s
work and the maximum week will
be forty-four (44) hours and in
case of overtime, time and one-
half will be paid. If this overtime
occurs on Sundays or holidays,
double time will be paid.

ARTICLE 1V

It is agreed and understood
that the minimum rate of pay shall
be fifty cents (H0) per hour for
all  unskilled and unclassified
workers,

The following rates of pay shall
prevail for the following classifica-
tions:

Machine Feeders, $.55 per hour,

Oil Man, $.60 per hour.

Grinder, $.60 per hour.

The above arve the rates of pay
for the wvarious classifications of
work and any employee who is
receiving than the above
scales shall not have his pay re-
duced.

mote

ARTICLE V

In the matter of arbitration, an
arbitration committee, consisting
of five (6), will be set up. Two
(2) te be the em-
ployers and two (2) to be selected
by the union. The fifth person to
be selected by the first four. The
fifth person to be seletashrdetett
fifth person will act as a neutral
The of this
committe will be final and binding
on both sides. All matters pertain-
ing to wages, interpretation of the

selected by

chairman, decision

| the next meeting von. sinners

; |
independent |
| Truck Chat¥er |

Millennium or its Equivalent
Wonder of the last
ITO meeting was adjourned at ex-

actly 271

wonders
minutes past 9 n. m
This might be open to doubt but
the new electrie cloek in the office
can’t be swing up to

long

wrong So

drawn out meetings are a thing
of the the next
meeting is on Thursday, Deeember
117.

past. Remember

* L -
Plagiarism
A Twin City radio station has a
program called “Out of the

Mouths of Babes.” They have evi-
dently taken part of the theme
song that the Citizens Alliance
used before Local 574 came along.
This was “Out of the Mouths of
Babes of the Workers, and into
the Pockets of the Coupon Clip-
pers.”
» L k2

The work at the Fort Snelling
project is divided on a basis of
Hennepin County 66 2-3 and
Ramsey County 33 1-3 per cent,
but it has been noticed that the
proper ratio is not being kept.
Union men from Hennepin County
have been laid off and some boys
from St. Paul that have never read
the Organizer are employed in
their place. Steps must and will
be taken to maintain a correct
ration of men and trucks from the
two districts. This project is in
District 5 and is supposed to be
under the supervision of this dis-
trict,

* . »

There has been some misunder-
standing about the assessment
that was voted several meetings
ago. Every member of the ITO
section can pay the $1 assessment
to an authorized ITO steward.
Always ask for identification be-
fore paying any steward you are
not acquainted with. This money
will be used to send representa-
tion from the ITO section to
Washington, D. C., for the purpose
of getting direct contact with Fed-
eral officials on matters that are
vitally important to every Inde-
pendent Owner. Every trucker
that expects to make a living with
his truck will pay this money at
once, as immediate action is nec-
essary. The deadline for the col-
lection is December 23, as the com-
mittee must be in Washington by
the first of the year.

* * -
Hearts and Flowers

We all know that there is a
building shortage in the city but
it is getting downright serious
when a feller has to postpone his
wedding because he can’t find a
house to bring the bride to. Ask

agreement and other matters that
cannot be determined by the man-
agement and Shop Committee are |

{ It would be

subject to arbitration if either |
party asks for arbitration within |
twenty-four (24) hours after the !
failure to agree. During that time |}
neither the management will lock
out the worker nor will the
WOl rs | e u r Wor
1 \gre ent D¢ » fu
for and  effe i eriod of
one year fr
to and including |
FURNITURI \‘.'vl;l-..ll:“‘i
LLOCAL UNION NO. 1859
By l
1 ¢ \gent ‘

THE AMERICAN EXCELSIOR
CORPORATION

LOCAL 160 !
MEETING SCHEDULE
Dec. 1—Stewards Board
Dec. Membership Meeting. |

>
Dec. 8—Executive Board.
Dec. 15—Stewards.

Dec. 15—Executive Board.
Dec. 16—Membership Meeting.
Dec. 22—Executive Board.

Dec. 29—Executive Board.

| poe

Malmborg he knows all about the

Minncapolis.

known before in this industry.

Bill Brown Says—

Loral 131, Laundry Drivers Union, has re-
cently demonstrated to all unorganized truck
drivers the value of a union in their industry,
headed by an aggressive leadership and with
a real program. Laundry Drivers Union re-
cently signed a union contract with practi-
cally every laundry and dry cleaning plant in
This agreement hrounght wages
and working conditions, to the drivers, nevev

a2 union that goes out and fights in the in
terests of its members can grow and expand,
Loca!l 131 will soon heave every Minneapolis
laundry and cleaning driver a union man.

As proof that

BILL BROWN
President of 544 $

J. R. Clark Werkers Still Are
Striking Against This Company

Efforts of Employer to
Break Union Are
Defeated

Workers at the J. R. Clark Co.,
North Minneapolis wood specialty
firm, who went on strike last week
in protest of violations of their
seniority agreement with the com-
pany, still have the plant closed.

It is evident that J. R. Clark
Co. is determined to strike a real
blow at the union at this time.
Members of No. 1859 have set up
a commissary at General Drivers
headquarters, 257 Plymouth Ave.
N., and are holding daily strike
meetings at 4 p. m.

Union officials insist that the
violation of seniority by the Clark
Co. is only the beginning of a
campaign to prevent the union
from securing a renewal of their
agreement with the company
which expires January 1.

Union representatives emphat-
ically state that there will be no
settlement of the existing strike
until the Clark Co. agrees to be
bound by the terms of the present
agreement.

New High Scores
For the Bowlers

BOWLING SCORES AND NEWS

Con, No. 1 783 812 770 2,365
Meats 868 940 1,023 2,831
r W. S 784 858 923 2,565
544 914 929 869 2,712
Con. No. 2 897 957 881 2,735
Nat. 743 857 956 2,656
Ind. 803 1,015 1715 2,633
< G 48 752 845 804 2,401
Comments

The Meats beat Con. No. 1 three
games as they set a new high score
1,028, Mike Max rolled 530 as
544 Office took two games from
F. W. S.

Con. No. 2 beat National Tea
two games for the first losses suf-
fered by the Tea team. The Inde-
pendents won the odd game from
the T. J. C. led by L. Harvey’s
212.

Highlights

Skogland cheered the T. J. C.

team but in vain. J. Stoner did

“sitchyashun.”
* . *
Sixth Avenue

much

north will get a
lifting in the

spring if the Hihgway Department

needed face
through with the plan of mak-
ing it a broad trunk highway

Glenwood Park to Seventh

from 50 to

widger than 1t 1s now,

That's plent;

of feet in any street, and ought to
ean a lot of work.
» x «
Worry Department
If the truck quota WPA
| 4 to b
Barney Jol
} }
\
. en 3
i | Ve on Y
ooy " the nan who makes |
ad mistake o watch it, Barney., |

Call any officer of the ITO See-
| tion to learn where to get dis-|
| counts on frost shields for your
|

truck.

not foul for a change. Vincent
bowls much better with the ball
and chain watching. A nice gal-
lery Friday night. That beer
quenches the thirst, but doesn’t
make the scores any better. Mic-
finally
up. Jim handles
g news in nice shape.

and all,

- 3 1
Key, Dbandages

showed

bow

(941

and Dogs Keep Out

entally the snapshots of

dicious signs that were

> 1ane

| Trouble Men at
|
‘ N. S. P. to Meet
here will be a special meet-
ng for all trouble .men em-
| ployed at Northern States
| Power Saturday, December 12,
starting at 10 p. m. The meet-
ing will be at the home of
George Phillips, 2745 Lincoln
St. N. E.

All men employed in the
trouble department, who are
members of Local 160, are re-
quested to be on hand prompt-
ly at the time set.

the

LOGAL 131 18
AT AGREEMENT
WITH OWNERS

{
|

(Continued from page 1)

EXHIBIT “A” !
Adolph Anderson {
Advance-Tower Laundry Com- |
| pany |
{  American Linen Company

Anchor Laundry Company

B and B Lauundry

Best Laundry

Calhoun Laundry and Cleaning
Company

Casey French Dry Cleaners

Columbia Laundry

Congdon Cleaners and Dyers, |
Inc. |

Crescent Laundry |

Custom Laundry Company

Despatch Laundry, Inc.

Dinsmore Cleaners and Dyers,
Inec.

DuBois Cleaners and Dyers

Eagle Cleaners and Dyers, Inc.

Falconers Laundry

Family Laundry Service Com-
pany

Garbers, Inc.

Garber Laundry, Inc.

Globe Laundry Company

G. and K. Corporation (Gross
Brothers—Kronicks)

Hennepin Cleaning and Dying
Company

Ideal Laundy, Inc.

J. and H. Laundry

Lawrence’s Launderers
Cleaners

Liberty Cleaning and Dying Co.

Meyers Cleaners and Dyers, Inc.

Minnesota Cleaning and Dying
Company

Minneapolis Laundry Company

Model Laundry and Dry Clean-
ing Co.
Modern Cleaners and Dyers, Inc.

_Modernistic Cleaners

and

Ling acenev for its

| tion

| all grievances
| within

Morey Laundry

Nevens Company

Nicollet Cleaners and Dyers

Pilgrim Dry Cleaners

oyal Launderers and Cleaners

Troy Launderers and Cleaners,
Inec.

Universal Cleaning and
Company

Vogue Cleaners and Dyers, Inc

Waldron, Inc.

Weitzels North Star Dye H

Zephyr Cleaners

WITNESSETH :

WHEREAS, it is mutually de

Dying

sired between the parties hereto
\m bring about and effectuate
| spirit of fair dealing and co-opera
| tion between en ployers and ¢
le yees, 1t 1 covenanteaq anda
agreed folle g
ARTICLE 1
ha whe ¢ the )
NITON s used I
ean Laundry and Dry (
ng Drivers’ UNION LOCAT

and all of its members inrividually
| and collectively bound hereunder,
as are now or may be hereafter ir
the employ of said employers,
ARTICLE II |
That upon the execution of this |
agreement by the parties hereto,
this contraet shall be binding upon
the respective parties during the

térm of this agreement, and no

working agreement with any other |

organization or individual pre-
viously or subsequently entered
into shail be recognized by either
party hereto.
ARTICLE 111

Employers agree that there
shall be no discrimination against
any employee because of meniber-
ship or affiliation with the Union,
and further agrees that the Union
shall represent and be the bargain-

members.

ARTICLE 1V
All differences having to do

with the interpretation of and/or
adherence to the terms of this
agreement which cannot be settled
directly hy the parties concerned
or by the Compliance Committee
and two (2) representatives of
the Union within five (5) days af-
ter submitting same, shall be re-
ferred at once to a permanent
Board ofg Arbitration; said Ar-
bitration Board shali consist of
seven (7) members, three (3)
members and/or alternates to be
selected by the Union, three (3)

| members and/or alternates to be

selected by the employers and
these six (6) members shall select
a seventh permanent impartial
chairman. The decision of the
majority of the Board of Arbitra-
shall be final and binding
upon all parties concerned.

The Board of Arbitration shall
take up and give final decision on
submitted to it
ten (10) days from the
time such grievance is submitted.
1t is mutually agreed that no ces-
sation of work shall occur during
the adjustment of
grievances.

ARTICLE V

Any claim of alleged violation
of wage and hours of labor provi-
sions of this agreement to rececive
consideration, must be filed in
writing specifying the details of

process of

the alleged violation with the
chairman or a member of the
Compliance Committee within

| thirty (30) days after the regular
‘ payday for the period in which the
| alleged violation occurred.

ARTICLE VI

The parties agree that route-
men shall not be required to re-
port for work before 7:30 a. m. or
permitted to report before 7 a. m.
and shall not be required to re-
main after 5 p. m. except on Mon-
day, they may be required to re-
port at 7 a. m, and permitted to
report at 6 a. m. Also they may be
permitted to remain as long as
necessary in the routeman’s own
estimation, provided that no driv-
er shall be required to work in ex-
cess of fifty-four (54) hours in
the week or permitted in excess of
sixty (60) hours, i. e., if twelve
(12) or more hours are necessary
on Monday, the driver may level
off or balance the weekly maxi-

| mum of hours during the remain-

der of the week. Any driver put-
hours now shall not be

Cont. next week.

ting in le

MEETINGS FEDERAL
WORKERS SECTION

FWS Stewards, each Wed-
nesday, 8 p. m.

FWS membership meetings,
first and third Friday of each
month, 8 p. m,

FWS Leadership class No. 1,
each Tuesday, 7:30 p. m,

Direct relief grievance hours,

Monday, Wednesday and Fri-
day, 10 to 12 a. m,
Federal Workers Stewards

Meetings——FEach Wednesday at
8 p. m ¢

Local 1859
Meeting Schedule

Nov. 14 Executive Board
Committee Men

Nov. 17-=Box Industry

Nov. 18—, R, Clark

Nov. 20— Puffer-Hubbard

Nov. 21-—FExecutive Board

Nov. 28 —Executive Board and
Committes Men

Dec, 2 — General Membership
Meeting
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3.2 Beer Places
Being Unionized,
Wages Adjusted

The following is a list of. 8.2
beer places where the union house
card of tho Hotel Restaurant Em- |

Report Meehngs

Open Mass Meeting Will Bev
Held by Union Very
Soon

Loea!l 168~ - Netthérn
Pow union, is con-
| tinuing negotiations with employ-

States
¥ '

) BES U ocal 8040 has been
ll\l.\ll‘, Union Loce “ ("iilii]l!_\'f‘(‘s
f".l('('(l

h.x\v members wearing our

t ers of the power company for the
i in many other places but A ol et -
buttons in mé . purpose of establishing union
owing to the f: re of the pro-!.

ing agreemen

- pelween the company
prietor to adjust wages covered by | . !m.“! ke offi-
our house card we have (]N“Nil«mls repevt that mestings. which
them, so far, the use of our card. { have been hled during the past few
We ask all members and f“(nd&‘m-ok\ indicate that the company

to demand the Union house (md‘{
whenever patronizing such places. |
George Guider’s, 3110 Lyndale |

is pl(*pdr(‘d to grant many conces-

15 to the

‘\Ul llll rn \Ldt( 8 l ow-

A N | er workers.

Ave. N. | ’ B :

Blue Ribbon Cafe, 826 H(*rm(:'-s Besides negotiating with the

, 82 ‘

nin Ave. company over an agréement, union |

" Mabel’s Cafe, 416 6th Ave. representatives say that many
Hefler’s Recreation. 2951 I\n- | grievances have been settled dur-

28] 2Cres y &JU 43

ing the past few weeks in several

l(](p:.)'th)(-nt;. A good settlement
| of seniority trouble in the meter
| department was secured by the
| union last week.

dale Ave. S.
Spud’s Nite
pin Ave.
Ace Cafe, 334 E. Lake St.
Phil’s Tavern, 208 E. Lake St.
Rice's Tavern, 411 6th Ave, S.| Local 160 announced that early
Eagles Club, 8th St. at 4th Ave. | in January a mass meeting will be

Club, 618 Henne-

South. held for all employees at the
Round-Up, 518 E. Lake St. Northern States Power Co., both
Lyvle’s Cafe, 87 W. Lake St. vmon and non-union. This meet-
Pouliot’s Cafe, 401 Plymouth |ing will be held for the purpose |

Ave. : of explaining, particularly to non- |
Motor Grill, 1215 E. Lake St. | union workers, the valu eof be- |
Port Cafe, 2923 Nicollet Ave. |longing to the Northern States |

Power union. More detailed an-
| nouncement of this meeting will |
appear in The Northwest Organ-

Marigold Blue Mirror Lounge,
Nicollet Ave. at Grant St.
Silver Front, 404 W. Broadway.

Red Feather Cafe, 2209 West | izer goon.
Proadway. | o Y-y
Cozy Cafe, 837 Glenwood Ave. | ¥

Powderhorn Cafe, 2510 Chicago W|fh "‘e Laundry

Ave,
Howie's Cafe, 2119 W. Broad..  WWOFKeErs Union
way. | p——— — =5 |
House card removed from the Election of officers of Local 183 |

J & M Cafe, formerly Reo’s Cafe,
348 E. Lake St. notices will be sent out in advance
to all members. From all indica-

tions election time this year will be

Geltman Speaks | plimty hot.
On Security Act i

Max Geltman, v\o]l known fig- Paul judging from those hand-
ure in local labor and unemployed | bills that are floating around the
circles, will speak on the Social | St. These dodgers
Security Act Friday December 11

St.

Paul laundries,

are advertising a meeting to be
at 8 p. m. This meeting is spon- | held ler the auspices of the
sored by the local branch of the | “Progressive Members of Loeal
Socialist party. . It is important | 150 to build a strong and power-
that all workers understand the | ful union.”
Tull import of this bit of New | “ ~ -
Deal legislation. Geltman has N W 14
. ; Any action that will help build
made a study of the act and will Y ! powesful m
. a strong and ( erfy nion 1s a
be able to analize it fully. Admis- | . .
. . laudable movement ?\T,.) we com-
sion is 10 cents.

pliment you and wish vou a com-

All the ls0}> are g ad to ]ux\( hi
back
Things have been going along |

plete success.
again. . IR D,

At a recent action of the union
fine on the belt line since Ed Ryan | it was decided to give every 100
returned to the timekeeper job per cent union plant a union shop
— card. Considering the favorable
| iment toward un in
1 , Thanks Minneapolis, these car¢ be
I Your kind expressions of ; e 2 S :
sympathy are gratefully ac- || Dusiness getters fo (
| xnowledged and de!'p]v appre- ‘;h(\p_:.
| ciated. * - -
} MRS. GEO. J. GATES SR il
| AND FAMILY erhaps the following : p
a bit premature aer t
n " — | the affair may hav the public
‘ Meeting Schedule AR Dk B G o i e
Local 544 that on January 16 L £3 w
Thursday, E”‘ ": ""]" ; Dance . A
Trurk Owners Ra : 0 be ! da a ( .‘.
Friday, Dec. 4—Coal Stewards. l:"' 1€S 3"“: 114 I.‘,
Monday, Dec. 7-—Coal Work- || Tickets will be sol :
ers; Package Delivery. ber nd will be ax e at the
\_Vednosday, Dec. 9—Market next meetin
Friday, Dec. 11-—All stewards. A }
Monday, Dec. 14 — General ¥l david
membership,
Thursday, Dec. 17—Independ-
_ent Iruck Owners, {
Friday, Dec. 18—Coal Stew- i
nrd" aone v )€
| Monday, Dec. 21—Coal Work- " I
ers. 1he ymou
Tuesday, Dec. 22—Taxi Driv- || closed its door
ers; night drivers 1 p. m., || presented its de
day drivers 7 p. m. ‘ulmr ed under new
Monday, Dec. 28 — General fans anton 2 )
Momhcrn.np | The union will call o
GRIEVANCE COMMITTEE— || soon with a closed shop agree
Meets each Tuesday at 8 | TO BE SIGNED.
I veute | Drivers Local 131 i tiating
EXECUTIVE BOARD—Meets || iy "the Wholesale Cl A
cach Wednesday at 9 a. m. | o Ry -
| sociation for an agreement,

Local 160, Northern States Union

| will take place in the near future, |

Somebody started something in |

Held on Contract

On
WPA
| Projects

The

fion ir

State U Conven- !

and |

nemploved
St. Pau! this Saturdey
Sunday will be attended by a large
delegation from the FWS. It ix«‘l
that this conventien will |
unite the forces of the unemployed j
for their increasing needs. How-
ever, the convention of a year ago
now calis for a word of warning.

hoped

TO ALL JOB STEWARDS
A change in the man. |
ner of compiling steward
reports has been recom.
mended by the Executive
Board of Local 544 and |
|
J
[|
|

IMPORTANT NOTICE [

the matter will be discuss-
ed and explained at the
next stewards’ meeting |
which will be held Friday,
December 11.

It is highly important
that all General Drivers
job stewards be at this
meeting in order that they
may get full information |
on the subject. Meetmg[
will start promptly at & |
p. m. {1

The FWS has always stood for
unity but it must be real unity on

I
l
|
|
r
|
l
attempt to )'l-~!
|
| B

Stenos Umon Sngns |

| Anoka Coumell 4

l
|
|
|

4

Make Demanals
On C o>mmmm-w o

(m:hmu below iy a set of dé«
mands agreed upon by the mei
{ bers of the Anoka County Counclt
{iZ Labor to be ibinitted to thi

vounty Commidgsioners

of Ancks

County for immediate concidocd-

Tion
Release of Mr. Green und

Miss De\ oy.

4. dSupplements Fotict,

3 ?(l:ff»‘-(‘ll”" hour relicf inves«
tigation

4. Reliel investigation not &y
become puk property.

4. A standard relief budget

a real program that will benefit 6. ‘One ton of fue! a wonth for
I veliet olente
the workers. Any Contract WIth Lee i-{ ef client
e . . o f 7. Twenty-five per cirlt, ttevbaidy
peat last year’s tomfoolery and | o i . W t
unprincipled manipuwlations will Overa]l fOI' Offlce | in work quota
find the FWS ready as ever to pro- Last week the Stenogravhers ; 8. All relief cliehts to w the v
tect the workers’ interests. We ookkeepers, Typists and _-’«~~1~:-1(“\'n doctort
| - B et s ) R T : ‘
hope for the best but are ready | ants Union, Local No. 17661, se-| 9. All Welfare Board merlingy
for emergencies. ir'urr-d a written union agreement | to be open to dfiion represiritds
* * - with the Lee Overall Co. The con- | tives
tract came about after a month of | 10. A public stateravnt on =
4 99 Tiet Case | - . vl " I
: Tho. 0‘\;."}’" 1936 R}‘Yh‘;f Case negotiations with officials of the | plus commodities
| ‘]T'”} n ‘h”‘;"”(’;a reachied a n;;“ company. 11. Comtinuance of WI'A wock
lall-time g 0 cases on 1- The agreement provi des & mini- ' including demand No. ¥
| rac Jief P rolief = b
41:(t RrII.(I, WPA \H]If‘l and ]Old | mum wage sc ale Tor office worRer | 12. Frée inoculations and’ vad
s vopes o3 e ’of $20 per week. Higher rates of | cinations for WPA workers. vetio®
| ';mp(“t} isn’t coming, }(\‘Ppt fim | pay are -provided for different|clients anid their fariléy
. éouponh \mpp](*h \;)10 < (;i ;.ra»lﬁcatinns. The Lee rall | 18, Specified day and howe tow
oo .mg vt at ”. lef be stoppe Co. can now be truly called a 100 | Welfare PRoard to 1aeet whik n
> . ) | .
The full force nf the .()\mm:rnt | hor stk whian  cansern. grievance co 1tee
would be used instantly if t ”j('\ Representatives of Local 17661 14. Cc ance of Dreoughy
‘“fY:t,;.m'\yr;dl,}:},”mt,,,m :“tl" ;hf’;: report that they are carrying on | Relief
proiits, e un n.p oyea a i negotiations with all unten milk | 15. An immédiate atwwnr 8
thrﬂaltr‘nod but the cutting-off pro- | companies looking toward estab-|above demands c
cess is well lmd(‘l “m. | lishing union agreements, covering | Al JENMTITNCE )
office workers, in these firms. | Chaivenan 4
Project Headlines | W | Eunice Chesney i
Foremen kick out warming fires “Defense League to : Recording Secret .
when workers aren’t looking. , 4028 4th St N T 3
Hot coffec at all hours, for| HOId Party DGC 13‘ bia Heights, Mian o il
| A
| foremen, but none for the work- : The Twin Cities chapter of the | MR Pe i AR
ers. Still some finks hoping to eat 1\\’01'1\'(‘1'* Defense league ‘. 11 Lol(f ‘ Clarence Mathews, president of
pie in the sky without joining the | a party at the home of Dr. and | Local 183. who at _present ulte
ni | a Nalvs 178 Dav ¥
Union. 1 Mrs. A. R. Colvin, 1175 Davern | employed, has béen donating the
B * * | Ave., St. Paul, on Sunday ght unior onsiderable portion of hLis
siderab ) \
sember 2 a A sl o .
Members who think they can do | D"‘ embey 1"”\' e ‘;" [time. Thig has been a great help
a better job than the stewards and | Trom the "r”""]"“;‘ d "‘: | t6 the union espec ally at thas time
| officers should attend meetings | supper, the r‘:"_’“"':’ COPI€ Wil when his advice and abitity make
and offer their sérvices. | speak at the affair: Elmer Benson, [ his presence in the officéd invatus
* B * | governor-elect of Minnesota; {
ene - hief of the Wo- | _ "
FWS members must handle mm.(\ R"”"." - H”. " | —_— —
. yo . | men’s and Children’s 1 on of
their WPA complaints only | the State Industrial Ce sion: | FOR SALT
through the organization. Indi-| Joseph Voorhees and v Me- H. E. Lindah] reports that he
vidual action brings no results ex- | ‘. " m; - has a 1928 International tvuck
X Court of Austin. The aff: s be- fok 1% ‘e . 1 with »
cept to weaken the Union : + . 2 or sale. It o equippidd witR a
. 4 e ng held to raise funds fo e de twe-ten ccal bew. This  tvveek
: | fense of Joseph Voorhec ness || can be beught f¢ r $78 and can
Robbinsdale Sewing Project is | agent of the Indépenden on of | be seen at 1013 I, 17th St
to be on a four day week because | All Workers at Austin. M who 2 - !
) . y . - g -5 S O PO
the workers there want it regard- | faces a jail sentence for the al- |3 ™" Twe are m.,:.,: Orir Coffor
less of any contrary petition they ‘leged violation of an ctic S & C F‘F
may have signed under threats| against picketing. The rkey 3 TH! Rr ,_\-.,I‘ 3"
3 . ,'. L5 A Y I, &
and lies of the supervisor. | Defense league is o« ating | W. fenture ¥ome Cooking
» o ys i\\;Lh the defense ¢« f the ?!_V‘ C":"r‘s.‘l'"*‘m g‘b:‘ feenm
Ly " i p . v . imners, | hey Anr Yelivons
FWS officials aided a large Co-|I. U. A. W. in the defence Dirners ey Ave Delivion
N = : : G Sc up
lumbia Heights delegation at Ano-| Voorhee : 5
ka last Saturday in putting the | ;:ﬁ'::::_‘;::';j.'::‘j:j_—:: !
Anoka County Comnyissioners on For Union Made 4 ‘N ]: “ (
the spot with a series of 15 de- . ] elson Weld: img Co
t t : § E
. ) Y R A
mands, among which were the Chl’lst‘ma‘ ,(,:_ﬁ,r(\s / E. C. NELSOM, Prop
following : schare . 5 NE. 4 CALL DALE MACHE { A Specieity of Truck Body Buitding
following: Discharge of Relic 478 Sexton Blde.. BR. 1034 |
Sunerintendent iy ; I " s . ! Present Location, 2520 Mieolat
uperintendent Green and Relief ¢ |
3 . The only source of su y { Movirg Soon—Watch 1o
Investigator De Voy; supplement in the city | New  Addvons
il relief a pey ]:\\"\‘ !i‘\\7:|7"11 | -------:-----.-':7..‘.."-........
i hour action on all appli- ;1.-——-»——‘-»—~—- ——— e e e e
lief. Despite the|?®
| \ [ \ | A | -~
t evasion, the |+ CO-OP CQAL ASSOCIATIO
ceeded in getting | ! .
complete answers | | To the Patrons \\ 739 Johnson Street N. F
% > a 12 n & ¥ a8
‘-\' be given at ]?' £pe "")} Relief ! the Profits ( . op/ Phone: Gran € 4304
leetir of the oard to be held l . o
I Saturday a A !
! Heis workers are nlafining | THE CO-OPERAT i TH ORFORATION
) { Oy ] ¢ | Nature - e 1
& a a | "n.,.v ed pe« s ":“
Minneapolis WPA workers at|] PUIPese _ To ser biie for profi
l SN t ( i ] Qs ‘ \ 1 1 ‘ " o 1,
‘ Y i Methods e of stock ha
W [ eby | 1, Fac Plutoes
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. » . s ceive the ! {it
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ng forever, 3
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Greenhouse workers are
still negotiating with the

“When I ply my needle, trowel or pick,
I'm a decent Sheeney, Wop or Mick,

But when I strike, I'm a Bolshevik
I'm labor.,”

Action Committee
The Twin City Joint action committee, set up by the
joint board of Minneapolis and St. Paul business agents,
began functioning last week. The committee addressed a
Jetter to all local unions of both cities requesting that the
committee be furnished with information relative to wage
scales, working conditions, and contracts held by various

unions.

The value of this committee’s work cannot be over-
emphasized. If this body receives the co-operation and
help of the unions to whom the letter is addressed, great
strides forward can be taken by the labor movement of the
two cities. The purpose of the committee’s work should
be evident to every trade unionist. Innumerable compli-
cations that have arisen during the past few years between
Minneapolis and St. Paul unions, in regard to different
wage scales that exist in the two cities, will be done away
with if the committee can continue with its work.

Federal projects, which have involved workers in both
cities, have shown the impossibility of continuing a situa-
tion which prevents workers in the same community from
receiving the same wages. The Twin City Joint action
committee has received the unanimous endorsement of
both Minneapolis and St. Paul Central Labor bodies. It
has the approval and endorsement of all union workers
in both cities. It now remains for the officials of local
unions to give whole-hearted co-operation to the commit-
tee in order that this body can perform the task that has
been allotted to it.

A prompt answer to the committee’s letter is one
manner in which help can be given. The labor movement
should stand solidly behind this progressive labor action.

o *

Unemployment

Reports issued by the American Federation of Labor
indicate that unemployment is growing and along with
that living costs are mounting sharply. Among building
trades workers unemployment showed the greatest gain.
The latest report shows that six per cent of all workers
in the building trades are employed as compared with five
per cent in the month of October. While some of the slack-
ness in building trades work is due to seasonal letdown
that usually comes at this time of the year, it is apparent
that there is a steady growth in unemployed figures.

Out of a gruop of six representative trade unions,
three showed a loss in employment, two marked gains and
one reported that the situation was unchanged.

The most startling portion of the report deals with the
price of commodities. All items showed a price gain of
2.3%. Food prices have advanced greatly since the middle
of the summer. The cost of all foodstuff has risen 6.1%
since July. Rent has gone up a total of 2.2% while fuel
and light are 1.3% ahead of midsummer figures. The
only item which has shown no advance is clothing.

Figures on unemployment cannot be given proper
consideration until we realize that 13% of all the nation’s
unionists are working on part time jobs. In other words,
19% of all trade unionists are either totally unemployed
or are working on part-time jobs.

The picture is not a pretty one for sober-thinking
trade unionists to contemplate. Almost 20% of the na-
tion’s union members are not employed on steady jobs.
Figures on employment include those working on Federal
projects. Should these made-work jobs end, unemploy-
ment figures would, no dolnbt, :‘each a new high peak.

Seniority Lists

It is imperative that all Local 544 stewards make it
their business to see that up to date and complete seniority
lists are posted in conspicuous places in the various places
of employment. Complaints by the score have come into
the union office during the past period over the violation
of seniority. Many of these violations have resulted from
the fact that seniority lists have either not been posted or
have not been kept up to date.

A posted seniority list is a means of informing both
the employer and the employee of their rights in this vital
matter. It is part of the job steward’s responsibility to see
to it that men in his charge are kept fully informed as to
their seniority rights. This can be done most efficiently
by having the latest list typed at the union office and see-
ing that it is displayed in the place of employment.

Seniority is one of the most vital sections of a union
agreement. Negl.ect or disregard of its importance can
easily lead to serious complications.

Greenhouse b
Subscription Rates 2100 ™ A 4
gﬁ';ﬁfﬁ' :l :1:-::"-.- Mt Laundry drivers are now oper-
Bundle copies (10 copy minimum), each 02% ||ating under their new agreement.
Entered as second class matter May 1st, 1935, at the Postoffice IR TR
at Minneapolis, Minnesota, under act of March 8, 1879. Difforenese -at the Wesner

Transportation Company
were settled Monday by
Hawn and Frosig.

* ES *

Troubles in the Department
stores are almost over. An agree-
ment is on the way.

*® - *

Floyd Evans was in the
union office Monday. His
first public appearance after
the accident. He is badly
scarred.

T e

Union stewards will soon have

a new report form.
s & *

Independent truck owners
will send a committee to
Washington after the first of

the year.
s &

Steno’s union took in 16 new

members at their Monday meeting.
L L] *

Voting is taking place in
coal yards on the 48 hour

week and the eight hour day.
*t 2 =

J. R. Clark boys are eating

good again,
PITY i

Most of the coal drivers
were working when the coal
meeting was supposed to take
place Monday night.

.

Union stewards will hold an im-
portant meeting Friday, Decem-
ber 11. All stewards are urged to

be present.
L] * =

Casket Workers have es-
tablished a commissary at
19th and Jefferson St. N. E.
They feed about 125 people
daily. Women friends of the

union are doing the cooking.
. = 8

The Ritz Hotel signéd an agree-
ment with Bartenders Union last

week.
e NER

Sears-Roebuck workers are
still organizing and are hold-

ing successful meetings.
* * *

Workers Alliance is holding a
convention in St. Paul Saturday
and Sunday, December 12 and 13.

*® L *

Seniority trouble at Fret-

well Cracker Co.
* P

After a period of anti-union
complex the B. F. Nelson drivers,
numbering 12, are again on the

street.
~ *

Dope has it that the pres-
ent mayor is going to be a

Municipal Judge. Poirier of
the Highway Dept. will
probably land there also.

P

Upholsterers Union report the
busiest work season in years. Few

members unemployed.
* * *

The new schedule of relief
allowance has been released

by the Welfare Board.
%

Meetings are being held be-
tween Local No. 544 officials and

Meat Row employers.
L * *

American Railway Express
truck, manned by a ‘‘union”
driver, made a delivery under
police protection to the Min-

nesota Casket last week.
* x  *

It is rumored that serious

trouble may again break out in

one of the steel plants.
T

Union stewards will soon
receive positive orders to post
seniority lists in all places of

employment,

Local No. 1859 centinued to
have pay trouble at the Flour City
Box.

W R
3.2 heer joints are being
organized rapidly by the Soft

Drink Dispensers Union. A

list of union spets is pub-

lished elsewhere in this issue.
- " R

St. Louis Park job is causing
the union lots of trouble, princip-
ally jurisdictional claims.

R
Independent Truck Owners
sent out a letter to all stew-
ards on the assessment of sec-
tion members.
L L *

No non-union department store
or package delivery drivers in
Minneapolis now.

L * L
Hollywood Candy workers
are out on the street in front
of the plant. It's over a new
agrement. They are members
of Food and Candy Workers

Union,

Coyle to Discuss
Roosevelt Program

An analysis of President Roose-
velt’s past and present recovery
measures and possibly a predic-
tion of what may be expected in
the way of national legislation
during his second term will be
made by David Cushman Coyle at
Minneapolis Public Forum meet-
ings next week.

Mr. Coyle will deal with “Price
Fixing” at Whitney school, Nine-
teenth avenue and Pierce street
northeast, Tuesday, December 15.
“Monopoly” is to be his subject at
Madison school, Fifth avenue
south and Fifteenth street, Wed-
nesday, December 16. He will
point out “Causes of Business Par-
alysis” at Nokomis junior high
school, Thirty-fifth avenue south
and Fifty-first street, Thursday,
December 1. These meetings are
at 8 p. m. and are open to the
public.

Bartlett Is F ree:l
Of Phony Charges

James Bartlett, who was arrest-
ed for distributing leaflets at the
Sears Roebuck Company two
weeks ago, was found not guilty
in municipal court last week.

The judge found that Bartlett
was well within his legal rights in
advertising a union meeting with
a printed leaflet handed to em-
ployes of the Lake Street mail
order firm,

Britton Drivers

Meet With Union

Monday night, Drivers, Helpers
and Platform men employed by

the Britton Motor Transport Co.
met in the union hall.
members of Local 544,

Reports of workers employed
there indicate that the union scale

of wages is not being paid and

weekly work hours as high as 70

are common. Uiion officials will

investigate.

NOTICE TO STEWARDS

Care should be exercised by all
stewards when issuing receipts to
members that the name is written
correctly. Difficulties in decipher-
ing the names complicates the
bookkeeping system and members
are not given credit for their dues,
which are posted to another ac-
count.

The full first name should be
written on every receipt and not
only the initial, as there are in-
numerable duplications in the

union records,

LABOR...
Looks at the Press |

All are

Mr. Roberts, legislative council
of the A. F. of L.: If you get too
many people in the unions, there’d
be a lot of trouble. . . Look at
Spartacus. Spartacus got too
strong and they crushed him,
That’s what happens when labor
gets too strong.

£ L ] ik

That’s what vou might call the
“roll over and play dead” theory
of the labor movement.

L L] -

Capsule criticism of strike strat-
egy, from Labor Action, new West
Coast labor paper: A strike is
simply a bullheaded struggle be-
tween two forces whose interests
are in constant and irreconcilable
conflict. The partnership of labor
and capital is a lie. The immediate
issue in every case is decided by
the relative strength of the oppos-
ing forces at the momen. The only
strike strategy worth a tinker’s
damn is the strategy that begins
with this conception.

£ L] L}

Helpful Hint, from a Christian
Science Monitor editorial: Would
it not be worth some union’s con-
sidering to institute a reduced
hourly wage to apply only on small
jobs of house repairing, or reno-
vating when the householder will
permit these to be done at the
workman’s option as to time?

L] L] L]

No, my good people, it would
not. Because Bosses ALWAYS
use just such devices and loop-

holes to cut wages.
*®

® »

Drop-in-the-Bucket Dept.: The
Minneapolis Civic and Commerce
Association today launched a drive
to cut relief lines by finding jobs
for 1,200 employables. . . The
present reilef outlook in Minne-
apolis is for a continued load of
30,000 cases.

+ * %

American capitalism can sure

deal with problems these days.
L] E *®

Bishop Blunt of Bradford com-
ments on King Edward: We hope
he is aware of his need for God’s
grace. Some of us wish he gave
more positive signs of such aware-
ness.

R el

The good bishop is spoofing us,
I fear. He knows that religion is
only to keep the poor satisfied with
their lot. The rich and powerful
disdain it, though publicly they

consider it good taste to avow it,
* % a

The new Herbert Hoover: De-

pression is just around the corner.
- L] *

If the fat boys keeps up, the
Communists may choose him for a
People’s Front candidate yet.

* » *

Echoes of worker-votes for
Roosevelt: A possible 33 per cent
reduction in federal relief costs
next year was suggested today by
WPA officials who plan to trim
relief rolls by 425,000 cases.

* - *

Professor Herbert Heaton of
the U. of Minn.: People of the
world appear to be separating into
two great divisions which may, for
simplicity, be termed “capital and
labor.”

| SRR

Pretty smart, these college profs
let’s see—it’s 88 years since the
“Communist Manifesto” was writ-
ten.

IMPORTANT NOTICE

All Independent truck
owners who still have pay
coming from the Consoli-
dated Material Company
are notified to come at
once to the union office in
order that the matter may
be adjusted.

The office wishes to

close these accounts as |

soon as possible. o

e e AT R SRR e R




